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Summary:  Christians must obey with respect, labor with rigor and work for reward from God. Masters should also have the attitude of being a slave of Christ and give up threats.Review	
Last week we found that the system of slavery of Paul’s world was so similar to our system of employment, that the principles given in passages like this apply pretty directly to employees employers. And we also found that the most heavily emphasized point in this whole section is the one that is repeated three times: Jesus is your boss. When you go to work, your boss at that job is Jesus Christ.

5 obey your earthly masters … just as you would obey Christ. 
6 as slaves of Christ
7 as if you were serving the Lord, not men, 

How the Christian is to work
Based on that principle, in vv.5-8 Paul gives three guidelines on how we are to behave when we are on the job. The three guidelines are these:
	Respect
	Rigor
	Reward

Last time we looked at the first one: Since our boss’s authority came from Christ, we are to obey them with respect.

1. Obey with Respect 
5 Slaves, obey your earthly masters with respect and fear (lit. fear and trembling)

We are to take the authority of those over us very, very seriously – as seriously as we take God’s authority. It’s not enough to just fulfill what’s written in your job description. God wants you to not only do your job, but to do it with an attitude of deep respect and honor toward your employer. The second principle is also in v.5. Not only Obey with Respect, but Labor with Rigor.
2. Labor with Rigor
obey your earthly masters with fear and trembling, and with sincerity of heart

The word sincerity means to be sincere in the sense that we single-minded, or wholehearted in your work. Your full focus is on serving. When you’re at work, you work! You’re not distracted or giving some partial effort. We are to be industrious and to work hard. Skip down to v.7 for a second.

 7 [Serve] wholeheartedly This word appears only here in the NT. BAG gives two definitions: “goodwill” and “zeal.” The latter is used as a virtue for slaves in one of his examples. For that reason, and because it best fits the context, I think #2 is what Paul has in mind. as if you were serving the Lord, not men 

The fact that Jesus is your Boss should not only generate deep respect, but it should drive zealous, wholehearted service. This word sometimes means “with good will” and other times means “zealously.”  When it’s used of slaves it seems to carry that second idea more. Although, the two ideas aren’t really all that far apart. If you serve with good will toward the one over you, you will be zealous and energetic about your work. Whether you are taking out the garbage, working on a major project, or writing an e-mail - the drive for the work should come from the inside.

Col.3:23
Whatever you do, work at it with all your heart 
Literally it says with all your soul. There are two ways something can be animated – by external manipulation or by having a soul. Pinocchio is the story of a puppet that could only be animated by external manipulation.   Remove the strings, and he goes limp. But then he becomes a real boy, and he can move himself.  Let go of the strings, and he is still going. That’s the idea here.  Is your work done because of external manipulation?   When the strings of profit or promotion or prominence or paycheck are dropped, is there still something that drives you from within? If not, maybe you should talk to your wife, and ask her how she does it. (There’s not a lot of profit, promotion or prominence or paychecks in homemaking.) The driving force behind diligence has to come from inside – a deep desire to serve the Lord well. Laziness at a work is a huge problem. For me it’s one of my most besetting sins. Some virtues, once you develop them, they tend to just grow and mature without a lot of conscious effort. But the virtue of diligence isn’t like that. I can learn diligence, and as the weeks and months pass, imperceptibly, my diligence gives way to laziness at this point or that point… And the next thing I know I’m half as efficient as I could be. I work and work at diligence, and the next thing I know I’m right back to being a lazy bum. It’s a constant battle. And our culture is no help. Our culture drills it into your head: “You deserve a break today.” Don’t work too hard. Take a rest. Take a break. Take it easy. Take a vacation. Do anything but work hard day after day. The world keeps telling us that, and so we have this sense that if I worked hard yesterday, I deserve to be lazy today. Those excuses are dangerous, because laziness brings reproach on the name of Christ.

1Ti 6:1-2 All who are under the yoke of slavery should consider their masters worthy of full respect, so that God's name and our teaching may not be slandered.

Diligence is one of those virtues that even the world values. And so when we lack diligence, we bring slander and reproach on the name of Christ. I heard of one employer who was hesitant to hire a Christian because the two seminary students who were working for him stood around all the time talking about theology instead of working. That is no different than just taking money out of the till. It is stealing to do anything other than what you are being paid for while you are on the clock. That goes for everything – even sharing the Gospel. If you can share the Gospel while you’re working, fine. But if it detracts from your work – if your employer looses some productivity from you because of it, that’s stealing. That’s a terrible witness anyway. It's saying, "Let me just disobey Christ here for a minute so I can tell you about submitting to the Lordship of Christ.” Reading the Bible and talking theology and sharing the Gospel – none of those are an excuse for being a slacker – even if you have a Christian boss. In fact, especially if you have a Christian boss. Some people try to take advantage of the fact that the boss is a believer. They see him as a brother and a peer, and so they aren’t diligent about serving him.

1 Ti.6:1,2 Those who have believing masters are not to show less respect for them because they are brothers. Instead, they are to serve them even better, because those who benefit from their service are believers, and dear to them. 

If your boss is an unbeliever, be an especially good employee so you don’t bring reproach on the name of Christ. And if he is a believer be an even better employee out of love for the Body of Christ. The work of the Christian should be wholehearted and full of zeal. If you want an entire sermon just on the subject of diligence, it’s tape 170a in the “Making Wise Decisions” album. So, we should obey with respect, and labor with rigor.
Workaholism  
Before we move on to the third principle, I should probably say something about the issue of workaholism because anytime you tell people they need to work hard and be more diligent, a lot of red flags go up in the minds of wives who never see their husband because he’s married to his job. One person told me that in this culture I shouldn’t even teach about diligence and hard work, because most men are too diligent and work too hard and too much. First of all, I think we should point out the fact that you can’t find anything close to a 40 hour work week anywhere in the Bible. In Matthew 20 Jesus told a story about several workers who were hired to work in a field.  And in Jesus’ story, the guys who worked a 12 hour day were given one day’s wage, and Jesus presented that as a fair wage. And in the 10 Commandments God said Six days you shall labor and do all your work (Ex 20:9) Somehow the people were to crowd all their work into 6 days. A 6 day work week at 12 hours a day is a 72 hour work week. So just because someone works way beyond a 40 hour week doesn’t mean he is a workaholic. On the other hand, there are people who do spend too much time at work. They let their work take over, and neglect their responsibilities at home. But when that happens, the problem isn’t too much diligence.  I don’t believe you can have too much of any virtue. The problem isn’t too much diligence; it’s too much laziness. The man who neglects his family is not being diligent about the work God has given him, because part of the job God has given him is to care for his family, to love his wife like Christ loved the Church, and to bring up his children in the training and instruction of the Lord. God had given him gifts and called him to some role at church in the Body of Christ. And, God has also called him to make a living and provide for his family and serve the Lord at his job. If Someone gives you 5 responsibilities, and you are neglecting 4 of them, that is not a problem of too much diligence. God has called you to do a lot of things. If just earning a living is so taxing that you find it exceedingly difficult to do your other tasks, then it will take a lot of creativity and a lot of thought and a lot of work and a lot of diligent effort to figure out a way to get it all done and to do a good job in each area. It’s so much easier to be lazy just take the path of least resistance, and put all your time into your job. Some guys work long hours on purpose just to avoid facing the hard work of the home and family and church. Working long hours is a good thing to do, just as long as you are diligent about finding a way to fulfill you other responsibilities. So how are we to carry out our work? What are the implications of the fact that Jesus is our Boss? First, obey with respect toward your earthly boss. Second, labor with rigor - single-minded, wholehearted diligence. And the third principle comes in vv.6,7.
3. Work for Reward 
6 [Obey them] not only to win their favor when their eye is on you but as slaves of Christ, doing the will of God from your heart. 7 Serve wholeheartedly, as if you were serving the Lord, not men, 8 because you know that the Lord will reward everyone for whatever good he does, whether he is slave or free. 

Since Jesus Christ is your Supervisor at work, you should do your work to please God and not man. Our eyes should be on the reward God offers, not human approval. Obey with respect. Labor with rigor. Work for reward
Your focus should be on your earthly boss when it comes to showing him respect and honor. And your focus should be on God when you think about whom you are doing your work for.

Pleasing God, not men
Literally v.6 says, not with eye-service as menpleasers. You respect your boss. You honor your boss. You please your boss, but his opinion should not be what drives your work. If it does, you’ll find yourself only putting effort into the things he will see. When I worked at Dominos, it was incredible how busy everyone suddenly got when the owner walked in. The place went from being like a mortuary to a beehive. And I even found myself falling into that. I understood these principles, and I was seeking to live them out. And when the manager wasn’t around, I was committed to working hard. And yet, even though I consciously thought about that, still, when he walked in there were a number of times I found myself stepping up my efforts. Eyeservice is a real temptation. Do you work only to impress your boss or coworkers or someone else? This is a temptation for all of us. Women who follow Tit.2:5 and who are homemakers, can easily fall into the trap of doing their work for the approval of people, rather than Christ. They don’t work diligently unless company is coming. Or they do work diligently, but they have to have constant affirmation from their husband.  And if the husband doesn’t show enough gratitude, they start to resent the work. That’s eyeservice as menpleasers.
If you find that you lose your motivation to work or to do a ministry if no one is showing appreciation, you are doing your work for the wrong motive. Now we husbands should be appreciative and should express our gratitude to our wives for all they do. To fail to do that is sin. That’s one area where I’ve asked the men at the Saturday morning group to hold me accountable, because I know I fail at that. Tracy does so many good things that there aren’t enough hours in the day to thank her for all of them, and so I find myself not thanking her for any of them, and just taking them for granted. Ingratitude is a terrible sin that we, as men, need to overcome.  However, if you are a wife, and you find that you are dependent upon your husband’s gratitude. If you require that your work be recognized and appreciated. If you’re the type who says, “No one seems to notice or appreciate what I do, so why bother even doing it?” If that’s the attitude you have, you need to take a close look at this passage. That kind of thing happens in ministry all the time.  People serve for a little while, and they don’t get very many pats on the back or accolades from people, and no one recognizes them, and so they get offended and quit. When that happens it’s probably a good thing that they quit because they are showing that they were serving as menpleasers rather than serving Christ from the heart. 
Now, perhaps the church has also sinned by failing to express gratitude. But that doesn’t excuse the sin of serving with the wrong motive. This is one of those Christian standards that has been so utterly discarded by our society, that it really calls for a radical difference between us and our culture.  You and I exist in a world where most employers would be thrilled if they could just find some employees who would be submissive and work hard even if it was only to please the boss and win his favor.  Many workers don’t even do that. But as Christians, we are called to go way beyond even pleasing the boss. If you do your work for the Lord, then what the boss sees is totally irrelevant, because that’s not what drives you.   Your goal is not promotion or recognition or a raise or praise from your boss. Your goal is God’s will.

7 But as slaves of Christ, doing the will of God

That does include pleasing your boss as much as possible, because God’s will is that you please your boss. But it goes beyond just that. God wants you to please your boss, but He also desires some other things that your boss doesn’t care about. And sometimes your boss is watching you, and other times he’s not. But God’s will never goes away.  It’s there governing the way you work whether your manager is around or not. And the reason we seek to do God’s will is because of v.8.

8 because you know that the Lord will reward In the parallel passage in Colossians he says you will receive an inheritance as a reward. That’s significant, because an inheritance is something that a son receives.  Paul is speaking to slaves.  What a wonderful choice of terms!  And it wouldn’t be lost on the readers of this letter who were slaves in Colosea.  Colosea was a Roman city, and under Roman law a slave could not inherit anything.   everyone for whatever good he does, whether he is slave or free. 

Living for reward is worship

You never offer God more profound worship than when you live for reward. And here’s why:
	1. Living for reward requires great faith. You can’t see the rewards, and you can’t imagine what heaven is going to be like and so the only way the promise of reward in heaven is going to have any influence on you at all is if you have such great faith in God’s promise. And you so trust in God’s goodness, that you are actually motivated by His promise of something good, even if you don’t know what that thing is.
	2. Living for reward is the most powerful statement of worship, because it goes beyond just saying God is good. Anyone can sing a song about God being good. But for you to live out your life in a way that is banking on God’s goodness – living for reward - that really puts your money where your mouth is. That’s why Mt.6:20 is a command, not an offer. Jesus didn’t say, “If you like, you are permitted to store up for yourself some treasures in heaven.”

He commanded us: Store up for yourselves treasure in heaven.

That’s the whole duty of the Christian in a nutshell. And the more you understand how good God is, and the more insight you have into His love, and the more faith you have to really believe it all. The more motivating this will be. And Paul wants to help all that along, and so he gives us a little reminder of how magnificent this reward is going to be.

The appeal to past teaching

He had already taught them all about reward in the past.

8 because you know that the Lord will reward everyone…

Have you ever noticed how often Paul appeals to his past teaching? People always tease me about always referring people to this tape or that tape. But Paul did the same kind of thing. The only way to make real progress in the Christian life is to build on past truths. God’s Word is so rich, you can’t get anywhere if you keep having to repeat the basics over and over before moving on to something else. A calculus teacher could never teach you any calculus if he had to spend the whole semester re-teaching arithmetic and algebra to everyone. So you often see the NT teachers appealing to their past teaching on a subject just by mentioning it, without reviewing it in any detail. We live in a much more transient culture, so when I refer to something we covered three years ago, I know the vast majority of you weren’t here. So the best I can do is refer you to the tape #. So anyway, Paul had taught them in the past all about living for reward. 

Every good deed will be rewarded

And so he doesn’t go into a lot of detail here, except to remind them: 
8 you know that the Lord will reward everyone for whatever good he does, whether he is slave or free. 

The most astonishing word in that verse to me is the word whatever. And in the Greek that word really stands out. Paul underlines it and makes it emphatic by placing it as the very first word in the clause.  A more literal translation would be, “Whatever good thing you do, for this exact thing you will receive back reward.” Think about that for a second. What percentage of the good things you do at work are specifically rewarded by your boss? Probably less than 1% - even if your job has a great reward system. No employer is going to give you a reward for every good memo you write for every good phone call you make, for every good decision you make, for every time you get up and go to work when you don’t feel like it, and for every good attitude you have.
	No human being could ever know all those things, much less keep track of them all. And no company in the world has enough resources to reward them all. Do you realize what an amazing verse this is? God is promising that you will be rewarded for absolutely every single good thing you ever do! That could add up to hundreds of eternal rewards in a single day! Nothing will be overlooked. Nothing will be forgotten. Every last thing that could possibly be construed as good will be rewarded by your Master in heaven. What a staggering thought that is! This includes that moment when you are tempted to frown at someone, but instead you smile. Or when you exhibit humility and don’t even realize it. Or when you pick up a piece of trash that you didn’t drop  Or you double check something just to make sure someone doesn’t get in trouble. Or you undergo some discomfort because of your faith in Christ. Or you put serious effort into something even though you are tired or sick – and nobody knows about it. Or when you are treated unfairly, but you don’t get upset. Or a hundred million other things. You will receive, from the hand of God Himself (a God of infinite love for you and infinite resources and infinite creativity and infinite goodness) from that God you will receive a reward for every single good thought, every good motive, every good word, every good deed, every good intention. Unless God makes some serious changes to our brains, the vast majority of things you will be rewarded for on Judgment Day you won’t even remember having done. Maybe it would be worth spending the last few minutes of your drive to working meditating on passages about reward. There are plenty to choose from. And the promise of reward goes beyond just what you will receive on Judgment Day. That’s primarily what is in view see Col.3:24, but there are also elements of reward that we enjoy even in this life. As we saw in v.1 with the children, when you are respectful and submissive to authority, you tend to have a better life. There are obvious built in temporal rewards to being an industrious employee. Over the long haul you will tend to be much more prosperous and successful even in your earthly life. But mostly the reward is future. And we should also keep in mind the flip side of reward, which is punishment.  That can also be very motivating.

Col.3:24,25 It is the Lord Christ you are serving. 25 Anyone who does wrong will be repaid for his wrong, and there is no favoritism. 

There is a price to pay for laziness on the job – trying to do as little work as possible – just enough to keep from getting fired.  You may not get fired now. But you will have to give an account on Judgment Day. Not to mention the temporal hardships in this life that go along with a lazy life. So the next time you find yourself sitting there at work staring at a huge pile of paperwork that you dread doing or that huge pile of laundry that just never ends and you feel paralyzed, like you can’t even start on the work, because somehow you have just become drained of motivation. Anything you think of short of the accumulation of riches in heaven probably won’t be enough to get you moving. You can’t picture what they will be like – you’re going solely on God’s trustworthiness when He says, “Do a good job on that task, and believe Me, I will make it worth your while.” “Do today’s housework like you were preparing the house for Me to stay in, and I promise you I’ll see to it that for all eternity you will be glad you did it.” Do something to remind yourself, so the words, “I’ll make it worth your while” are always ringing in your ears. And have enough trust in His goodness that that promise really means something to you. And everything else the Bible says about work will come automatically. There is no such thing as some work you do that goes unnoticed.  The Lord notices everything, and He won’t forget.

Heb 6:10 God is not unjust; he will not forget your work and the love you have shown him

God keeps track of every dish you wash, every e-mail you answer at work, every single thing you do in His service. And the only way all that reward can be forfeited is if you do that work to impress men. Jesus said in Mt.6 that if you do that, whatever accolades you get from men = your reward in full. There was an old missionary on the way home after a lifetime of service on the mission field, and, as it turned out, he ended up on the same boat with Theodore Roosevelt, who was returning from a hunting trip.   When they arrived, huge crowds pushed past the old missionary and his wife to welcome Roosevelt. His wife could sense that he was kind of sad that there would be such excitement over someone returning from a hunting trip, and no notice at all of a couple returning from a lifetime of ministry. And so, as the story goes, she leaned over to him and said, “They are welcoming him home. You’re not home yet.” Where would you rather have reward?  You have to pick one or the other. If your home is here, all your reward will be here. And it will be short-lived and hollow and fleeting. But if your home is above, then that’s where your reward will be. God will reward any Christian for anything he does that is good, whether he is slave or free. Ultimately it makes no difference whether you are the one in charge or the one under authority. And Paul uses that thought to introduce his comments to masters. The three key terms employees need to keep in mind are respect, rigor and reward.  Now let’s look at what he says to masters.

Masters
9 And masters, treat your slaves in the same way. Do not threaten them, since you know that he who is both their Master and yours is in heaven, and there is no favoritism with him. 

We asked the question at the beginning, “Why didn’t Paul attack the system of slavery? And the reason is, the problems weren’t caused by the system, they were caused by the sinful people within the system. Yes, many people were incredibly cruel to slaves.  But they were also cruel wives and children. The solution to that isn’t to eliminate marriage and parenting. The solution to the cruelty of the one in authority is to teach that authority to have a Christ-like attitude. And that’s exactly what he does for slave owners. No slave would ever object to being owned by a master who lived out Eph.6:9.
The Same Way
	First he tells them to treat their slaves the same way. That’s a little puzzling. The same as what? Obviously it doesn’t mean masters are to submit to slaves’ authority and obey them. Then it wouldn’t make any sense to call them masters or to call the slaves slaves. The way to answer the question of what Paul means by the phrase in the same way is to just step back and look at the main message of what was said to slaves. If you look through a wide angle lens and gather in the whole passage from v.5 through v.8, what stands out as the main emphasis?  I would suggest that it’s the point that is repeated three times – remember that Jesus is your Master, and behave accordingly. And then Paul gives some specifics of what that looks like for slaves. And then he turns around and says – “Masters – you too.” “First and foremost, remember that Jesus is your Master and behave accordingly.” If you’re the boss at work, you have just as much responsibility toward those under you has they have toward you. That’s not to say your responsibilities are identical. But they are both driven by the identical principles. We saw the same thing with wives & husbands and parents & children. The roles aren’t the same, but the attitudes and motives are identical. The relationships are reciprocal but not symmetrical. There is still a distinction between the one in authority and the one in submission. The roles are not perfectly symmetrical. But the attitudes and motives of the heart are reciprocal. From the wife those godly attitudes come out as respect and honor toward the husband. From the husband they come out as love and nurture for the wife. From the child they come out as respectful attentiveness to the parents. From the parent they come out as loving nurture for the child. From the slave these attitudes come out in the form of respect, rigor and working for reward. So how do they come out from masters? If you are the boss at work, or a manager over someone – how do these same attitudes and motives look in your role?
Give up the threat
The first thing he says is Do not threaten them Lit: give up the threat Instead of saying “Give up threats” he says “the threat. He calls it the threat because evidently that was the way people tended to control their slaves. Any time the Spirit of God is not the main influence on people’s behavior, the threat becomes the main way of manipulating behavior (if not the only way). It’s interesting that of all the things he could say, giving up the threat is the only specific example he provides for what it looks like to have this same attitude. So we better nail down exactly what he means by the word threat. This word means more than to simply warn about consequences. I think there is some place for using negative consequences (although I also think they tend to be overused). This particular word seems to carry the idea of intimidation and heavy handed harshness. It’s when you get them to cow to your wishes through nothing but a show of force. Owners in that day had tremendous power over the slaves. If the slave didn’t do what the owner wanted, he could make things really tough for that slave. He could sell his wife and kids, so he would never see his family again. According to Roman law you could beat your slave as much as you want. In fact, you could even kill him if you wanted to. And when you have that kind of power at your disposal, it’s so much easier to use that to control behavior than it is to win over the person’s heart, and motivate him through positive means. Threats of punishment are the easiest way to manipulate behavior, but the least effective way of winning the heart. 
Real leadership seeks to lead by an appeal to the heart, not just by external coercion. Which is exactly what Paul is doing here for masters. Basically what he’s saying here is to do all you can do to make it easy for those under you to fulfill vv.5-8. Make it so it’s easy for them to respect and honor you. Make it so it’s easy for them to serve you out of love. And threats won’t accomplish that. Think about it. The elders function in an oversight role in the church. So suppose we are trying to get Tommy to improve in some area of his job. So we go to Tommy and say, “Tommy, you need to do your work as unto the Lord. We want you to serve with the motive of pleasing God and doing His will…” “And part of your job is making sure you pick up all the trash after youth group.” “We want you to pick up the trash, and we want your motive to be that you do all your work as unto the Lord…” “And so we’ve decided that for every piece of trash that we find laying on the floor of the youth room, we are going to fine you $20” Is that going to make him more likely or less likely to have the pleasure of Christ as his motive?  To truly lead people, you need to appeal to the heart.
No favoratism
So Paul gives us the reason why we are not to use threats: since you know. (Again, he appeals to things he has taught in the past) since you know that he who is both their Master and yours is in heaven If you work in a big corporation, and someone works under you and answers to both you and another manager who is at about your same level, you might not worry too much about that other manager. But if the CEO himself personally hired someone and placed that person under your oversight, that would have a big effect on the way you thought about that employee.  If the one who hired someone sits in the CEO’s office, you’re going to be careful how you treat that employee. The One who hired the people under you at work is in heaven. And the distance between heaven and you, compared to the distance between heaven and that person, is the same distance. Which means if we look at the big picture, if one brother is the president of the company and another one is the janitor - The first one is only micro-millimeters above the second one, when you look from the perspective of heaven. And so Paul draws the obvious conclusion: there is no favoritism with him. 
	Favoritism means to judge based on external factors. When you give someone good or bad treatment based on things like money, or rank, or social status, or attractiveness, or intelligence, or skin color - That’s favoritism.  And God never does that.  He is not influenced in the slightest by any of those things. And understanding that will tend to keep me from trying to pull heavy-handed rank on those under me all the time. In God’s eyes, whatever you are in your soul, that’s what you are and nothing else. And so we shouldn’t think that our high and mighty position of boss at work will mean anything on Judgment Day. We will all be evaluated as we really are – just a bunch of fellow slaves. And on that Day if it comes out that you were a slave who was going around threatening and being harsh with fellow slaves who worked under you, that’s not going to go well for you. You don’t want to be like the slave in Mt.18 who was harsh with his fellow slave.

Jesus said, the master called the servant in. 'You wicked servant,' … 33 Shouldn't you have had mercy on your fellow servant just as I had on you?' 34 In anger his master turned him over to the jailers to be tortured (Matt 18:32-34)
	We are all just fellow-slaves. So if you’re the boss, don’t threaten to fire people all the time. Don’t make them have to live with constant insecurity and anxiety about their job.  Give them a generous wage.   Create a good work environment. Make it as pleasant as you can for them. Don’t make them work in miserable circumstances. Be just and fair.  Don’t treat some better than others. Be understanding about their personal circumstances – illnesses, family crises, etc.  When you are in authority, you need to realize how much power you have to inflict terrible hardship. Don’t intimidate your employees.  Never yell at them. We should have the same attitude as Job. Job must have been a great guy to work for.
Job 31:13-15 "If I have denied justice to my menservants and maidservants when they had a grievance against me, 14 what will I do when God confronts me?  What will I answer when called to account?  15 Did not he who made me in the womb make them? Did not the same one form us both within our mothers? 
Conclusion
Those of us who are in positions of authority, realize how massive our responsibility is. For many of you, all three exhortations to the one in authority apply to you. You are a husband and a father and a manager or boss at work. The instructions for bosses are hard. The instructions for fathers are incredibly hard. And the instructions for husbands are galactically hard. But none of that reduces our responsibility to carry them out. As intimidating and overwhelming as it is, I think we can boil it down pretty well if we just say, if you are in authority, love those who have to listen to you. Just love them, with selfless, humble, self-sacrificing love. Care about them, and pray for ever-deepening love for them. And take the actions necessary to foster the growth of that love and you will be acting like Christ.

Benediction: 
Col.3:15-17  Let the peace of Christ rule in your hearts, since as members of one body you were called to peace. And be thankful.16 Let the word of Christ dwell in you richly as you teach and admonish one another with all wisdom, and as you sing psalms, hymns and spiritual songs with gratitude in your hearts to God. 17And whatever you do, whether in word or deed, do it all in the name of the Lord Jesus, giving thanks to God the Father through him

Review Question:
	What does “in the same way” mean in v.9?

Masters are to think the same way as slaves – that they are slaves of Christ. But that doesn’t negate their roles of authority and submission in the human realm.


